
 
 
 
 
 
 

Equality Statement 
 

May 2025 
 

Signed   

Position   HEADTEACHER                                         CHAIR OF GOVERNORS 

Committee: Finance, Personnel and Premises Committee 
Date : June 27/6/2019     Amended ethnicity, gender and age profile data. Added 
objectives to include work on LGBTQ policy and practices and Global Teacher award to 
reflect emerging need within school 
Amended 16/1/2020 to include School linking project with Manor Lodge 
Committee: Finance, Personnel and Premises Committee 
Date : 25/06/2020  
Updated statistics for different characteristics – particular change noted for % staff age 
50+ 
Changed RAG rating for diversity measure from amber to green due to Barnardos 
training/diversity champions work and Schools Linking project 
Committee: Finance, Personnel and Premises Committee 
Date 27/5/21, 20/10/2022 
Updated statistics to reflect change in age profile for staff 
Added staff training ‘How to be an Antiracist school’ and increase in diverse resources 
FGB  
Added an objective focusing on developing the vocabulary of the protected characteristics 
following the Ofsted report. Amended the objective on the linking project as this has not 
taken place this year. Date 29/06/2023 
Committee: Finance, Personnel and Premises Committee – 22nd May 2025 - – reviewed 
to adjust statistics to ensure relevant for school context. Reviewed Action Plan for 
Equality. 
Full Governing Body 19th June 2025  
Date for Review: May 2027 

 



 
Introduction 
The Equality Statement sets out the approach that our school is taking to meet the general and specific 
requirements of the Public Sector Equality Duty introduced by the Equality Act 2010. 
By placing an equality perspective in all of our policies and practices, we recognise that we are not thinking 
about people as a homogenous group but as distinct groups with differing needs, characteristics and 
behaviours. This enables us to address the issues in creating an inclusive whole school environment. 
 
Introduction 
Stannington Infants School has developed this Equality Statement to help us to meet our Public Sector 
Equality Duty under the Equality Act 2010. 
The Equality Act 2010 has simplified anti-discrimination laws by having a single equality Act. This makes it 
easier for people to understand and comply with the law. The 2010 Act has also strengthened protection in 
some situations. 
 
The Equality Act covers all aspects of school life such as the treatment of: 

 pupils and prospective pupils 
 parents and carers 
 employees 
 local community 

There are nine protected characteristics covered by the Act under which it is 
unlawful to treat people unfairly. The protected characteristics are: 
 

 age 
 disability 
 gender reassignment 
 marriage and civil partnership 
 pregnancy and maternity 
 race 
 religion or belief 
 sex 
 sexual orientation 

Every person has one or more of the protected characteristic; therefore the Act protects everyone against 
unfair treatment. 
 
The Equality Act makes it unlawful to treat someone differently, either through direct and indirect 
discrimination, harassment, victimisation and by failing to make a reasonable adjustment for a disabled 
person. 
Since 6 April 2011 all public bodies including: 

 local authorities 
 schools, colleges and other state-funded educational settings including academies have been 

bound by the Public Sector Equality Duty. 
Age applies to a school as an employer, but not with regard to the treatment of pupils and prospective 
pupils. 
We are bound by the Public Sector Equality Duty to have due regard to the need to: 
(a) eliminate unlawful discrimination, harassment, and victimisation 
(b) advance equality of opportunity; and 
(c) foster good relations 
 
The general duty is supported by specific duties, these are to: 
 

 Publish information which demonstrates our compliance with the duty to have due regard for the 
three aims of the general duty and to annually repeat this. 

 Prepare and publish our specific and measurable objectives to achieve the three aims of the duty 
and undertake this no later than in four years’ time. 

 
 
 
 



Leadership 
 
Within our school all staff and Governors at the school are responsible for ensuring that the school meets 
its duties under the Equality Act 2010. 
 
Eliminating harassment and bullying 
The school will not tolerate any form of harassment and bullying of pupils or our staff.  
 
Training 
We will provide relevant training by using all suitable delivery methods. 
 
Procurement and Contractors 
We will take steps to ensure that contractors working at the school operate within the requirements of our 
Equality Statement. 
 
Visitors to the School 
We will take steps to ensure that all visitors to our school including parents act within the requirements of 
our Equality Statement. 
 
Publishing the Statement 
We will publish our statement as a separate policy within school; on the school network signposted in 
Staff Share with Policies; and upon the school’s website 
 
Reporting our progress 
We will report progress against the Duty through our regular reporting mechanisms, to the Full Governing 
Board of the school. 
 
Reviewing and Revising the Equality Statement 
We will review and revise the Statement no later than four years from publication of this statement. 
 
  



Annex 1 
Equalities Information 
We have reviewed how we currently perform as a school in the context of the requirements of the General 
Duty and the Protected Characteristics. 
In collating equality information we have: 

 Identified evidence of what policies and practice are already in school 
and identified gaps. 

 Explored how we engage with protected characteristics. 
 Analysed the effectiveness of our approach to equality. 

 
Our equality evidence highlights: 
 
Age 
 

 Our workforce profiling data highlights that the age profile for our school is 42% of staff age 50+. The 
school recognises the opportunity and need to provision map staffing in order to succession plan for 
the next ten years. 
  

Disability 
 In May 2025 we have 3 children with a disability  
 In May 2025 we have 15% of children who have Special Educational Needs.  
 In May 2025 11% children receive the Pupil Premium (FSM & Ever6) 
 In June 2025 we have 2 members of staff who have declared a disability. We are mindful that staff 

can be reluctant to declare a disability. 
 We have very limited space and an issue for the school is the lack of provision for a safe time out 

space for any pupils who should need it. 
 We take a flexible approach towards adjusting support to support our staff who have a disability. 
 Our curriculum and our assemblies include activities designed to increase pupils’ awareness of 

disability issues, and to promote disability issues positively 
 

Gender Reassignment 
  All of our policies and procedures are based on the model policies provided by Barnardos Positive 

Identities programme which is funded by the Government equalities Office and supported by the 
DfE. 

 
Marriage and Civil Partnership 

 All of our policies and procedures are based on the model policies of Sheffield City Council. 
 We deliver strong teaching in PSHE which includes appropriate RSE (Relationship and Sex 

Education). 
 We adopted the new RSE scheme created by Sheffield Local Authority in September 2020 

 
Pregnancy and Maternity 

 All of our policies and procedures are based on the model policies of Sheffield City Council. 
 
Race 

 In May 2025 16% of our pupils is from a BME background. 
 6% of our pupils have English as an Additional Language (EAL) 
 2% of our staff is BME and this includes both teaching and support staff. 
 

Religion or belief 
 We have frequent assemblies around religious observance. The curriculum includes visits to 

different places of worship on a rolling programme including church, synagogue, mosque, Sikh and 
Hindu temples 

 We seek to include visitors from different faith backgrounds to supplement our strong RE 
curriculum which includes teaching and learning about Christianity and other world faiths following 
the Discovery RE scheme linked to Sheffield SACRE Syllabus for RE. 

 
Gender 

 In June 2025 47% of the pupils are boys and 53% of the pupils are girls. 



 Our staffing profile is not gender representative. We have 2 male teachers and 12 female teachers. 
We have 1 male and 13 female TAs. We strive to add capacity within our school through volunteers.  

 Our governing body is mixed and with 6 male and 4 female representatives. 
  We carefully analyse pupil achievement with regard to gender, and develop action points for the 

school accordingly 
 
Sexual orientation 

 Though we do not collect or retain information in this regard, as a school all of our policies and 
procedures are based on the model policies of Sheffield City Council and any member of staff or the 
Governing Board would be supported as necessary. 

 We actively seek to eliminate the use of homophobic language and any incidents are recorded and 
reported to the Governing Board as part of the Headteachers’ termly report. 
 

Cohesion 
 As a school we have used Sheffield Local authority Relationships, Sex and Health education 

scheme of work and Zones of Regulation as an approach to tackle bullying and to enable pupils to 
recognise and manage their own and other pupils’ emotions and feelings. 

 We have various events in school to celebrate diversity and to encourage interaction. 
 We have made links with a multi ethnic school with a focus on shared art projects. We have 

developed links with older members of our local community, both in terms of inviting such 
individuals into school for events and in terms of supporting the curriculum (e.g. WW1.) and reading 
volunteers. 

 We welcome members of our community to work as reading volunteers to support literacy. 
 The school has well-developed links with local businesses and shops and the local church. 
 The school embeds local facilities and resources  in its curriculum, 
 In addition to local links and activities, we have developed international links and fundraising, for 

example charitable work around Save the Children.  
 

Inclusion 
 We have a strong and flexible team of learning support staff. The SENDCo and HT engage in 

provision mapping in order to meet ongoing inclusion needs in the school.  
 We carefully analyse pupil achievement with regard to a number of different vulnerable groupings 

within the school (gender, BME, EAL, FSM, G&T and SEN) and develop action points for the school 
accordingly.



 
Equalities Objectives and Action Plan May 2023 – May 2027 

 
Objective 

 
Who is 

affected 
 

Actions 
 

Lead 
 

Outcome Rating 

All members of the school community 
are aware of the equality objectives 
and understand the steps the school is 
taking to address these. 

All  Publish and promote the 
Equality Plan through the 
school website, newsletter 
and staff meetings. 
 

Headteacher  Staff are familiar with the principles of 
the Equality Plan and use them when 
planning lessons, creating class 
room displays 

 Parents/Carers are aware of the 
Equality Policy 

 

Develop pupils’ vocabulary so they 
have a greater understanding of the 
‘protected characteristics 

All  Map out the expected 
vocabulary to be taught in 
each year group linked to 
the PSHE scheme of work 

 Identify where this is taught 
across the curriculum 

Headteacher  Children are confident to use 
protected characteristic vocabulary 

 Children can confidently explain the 
terms discrimination, the difference 
between sexism and racism 

 

Monitor and analyse pupil achievement 
by race, gender and disability or other 
vulnerable groups and act on any 
trends or patterns in the data that 
require additional support for pupils.  

All  Achievement data 
analysed by race, gender 
and disability termly though 
Pupil Progress Meetings 

 Flexible provision for 
vulnerable groupings 

 Active revision of 
groupings to meet needs – 
planning driven by 
outcomes 

Headteacher 
/ Governing 

Board 

 Analysis of teacher assessments / 
annual data demonstrates the gap is 
narrowing 
 

 

Ensure that the curriculum promotes 
role models and heroes that young 
people positively identify with, which 
reflects the school’s diversity in terms 
of race, gender and disability – Black 
History Month. International Women’s 
Day, Disability Week, Autism 
Awareness Week, Stonewall/Gender 
Respect programme  
 

All  Increase in pupils’ 
participation, confidence 
and achievement levels 
Humanities led, through 
history lesson plans, 
PSCHE and SEAL 
curriculum.  

 Staff leading assemblies. 
Stonewall/BlackLives 
Matter assemblies – then 
circle time sessions.  

Headteacher 
/ SLT 

 Notable increase in participation and 
confidence of targeted groups. Pupil 
awareness of diversity and difference 
in different family structures – 
different family same love focus. 

 



Ensure that displays in classrooms and 
corridors promote diversity in terms of 
race, gender, different family structures 
and ethnicity through all curriculum 
themes – RE, Literacy, Art, Maths, 
Science  

All  Increase in pupil 
participation, confidence 
and positive identity 

Headteacher   Diversity reflected in school displays 
across all year groups 

 Diversity celebrated in a range of 
selected fictions 

 

Celebrate cultural events/focus weeks 
throughout the year to increase pupil 
awareness and understanding of 
different communities e.g. Diwali, Eid, 
Christmas, Young Carers, Refugee 
Week, Black History Month  

All  Use assembly slots to 
identify and promote whole 
school discussion and 
focus  

Assistant 
Headteacher 

 Increased awareness of different 
communities, cultural groups. 

 

 

Objective 
 

Who is 
affected 

 

Actions 
 

Lead 
 

Outcome Rating 

Continue to develop links with other 
schools particularly schools with a 
wider ethnic, faith and cultural links 
both in Sheffield, in the UK and 
globally 

Pupils 
Staff 

 Linking Project – Y3/4 
class is paired with Y4 
Manor Lodge class.  

  

HT 
PSHE 
leader 
Global 
Citizenship 
leader 

Pupils have an in depth understanding of 
the wider community and variety of faiths 
and cultures within Sheffield, UK and the 
world 
 
Linking project has been successful and 
continuing to develop this proactivey. 

 

Respond to emerging issues nationally 
and within school 
Increase LBGTQ+ and Black Lives 
matter awareness for all staff and 
pupils 
 

Pupils  
Staff 

 Staff to develop strategies 
to capture and act on pupil 
voice regarding LGBTQ 
and Black matters 

 Continue to appoint 2 ‘staff 
picks’ onto the school 
council in order to ensure 
equality of opportunity for 
all 

 Train all staff in use of 
Sheffield RSHE curriculum 
ensuring pupils are taught 
about a variety of family 
structures and 
relationships 

 Staff training in teaching 
‘anti racism’.  

HT 
PSHE 
leader 

Staff and pupils have a greater 
awareness of diversity 
All pupils have an opportunity to 
represent the school and act as leaders. 
School Council are Equality 
ambassadors and promote diversity in 
classrooms and on the school 
playground 
 
 

 



  
Identify, respond and report racist 
incidents  

Pupils  The Headteacher / 
Governing body will use 
the data to assess the 
impact of the school’s 
response to incidents  

Headteacher 
/ Governing 
board 

 Reporting: October, February, May to 
Governing Board within 
Headteachers Report 

  Teaching staff are aware of and 
respond to racist incidents  

 Consistent nil reporting is challenged 
by the Governing Board 

 

Introduce initiative to encourage 
girls/pupils with additional needs to 
take up sport outside the curriculum 
requirements to make participation 
rates more reflective of the school 
population. 

Girls  Parent/care questionnaire 
to establish why children 
are currently not attending 
clubs. 

 PE leader to source / 
provide sports clubs that 
target individuals and 
groups 

PE Subject 
Leader 
 
 

 More girls/pupils with additional 
needs take up after-school sports 

 Girls football Club  
 Cheerleading /Street dance club 
 Gymnastics Club 
 Netball club 

 

 


